Western Cape
Government

FOR YOU

Haalth and Weliness

VACANCY
BULLETIN

EXCITING OPPORTUNITIES FOR PEOPLE WHO WANT TO MAKE A

DIFFERENCE

DEPARTMENT OF HEALTH AND WELLNESS

MOWBRAY MATERNITY HOSPITAL

INDUSTRIAL TECHNICIAN GENERAL ENGINEERING
(ELECTRONICS/RESPIRATORY AND ANAESTHETICS)

Remuneration: R261 372 per annum

WORCESTER REGIONAL HOSPITAL

ASSISTANT MANAGER NURSING: GENERAL (NIGHT DUTY)

Remuneration:

R571 242 (PN-A7) per annum

To view the advertisement content and how to apply, please visit www,westerncape.gov.za/jobs

'») (5\ m The WCG s guided by the principles of Employment Equity, Disabled candidates

are encouraged to apply and an indication in this regard would be appreciated

Closing date: 5 August 2022
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Makhuduthamaga Local Municipality

Bid Notica and Invitation to Bid
Bidders are hereby invited to bid for the following project:

5 yoors/ 100 000 Kilometres

ITEM NO | DESCRIPTION PROJECT NO | CLOSING DATE
01, Supply , delivery, reglstration and licensing of (New | LIM473/ 05/08/2022 at

WVohicle) SUV with Malntenance plan of a minimum of | motorvehicle/ | 12:00

22/23/002

The employer is Makhuduth Local Municl

represented by the Munlcipal Manager.

at no cost.

Bid documents will be obtainable from Makhuduth
{Mon-Fri from 08:00-16:30) from the cashiers; at a non-refundable deposit of RE&0.00 payable in cash
or bank guaranteed cheque. Bld documents can also be downtoaded from online services at (www,

Completed and signed tender documents must be sealed in an envelope and marked with the relevant
project number and project description and be deposited in the tender box at Makhuduthamaga Local
Municipallty Offices in Jane Furse before the closing date and time.

The municlpaltty shall evaluate, adjudicate and award tenders in accordance with the Preferential
Procurement Policy Framework Act. 5/2000 and revised procurement regulation April 2017 on 80/20
points system where 80 polnts will be allocated to price and 20 points for B-BBEE(according to the sald
tegislation). Blds will remain vatid for 90 (ninety) days after the closing date.

The lowest tender will not necessarily be accepted and the municipality reserves the right not to

Local N offices from 2Luly 2022

consider any tender not fully
document and sign where necessary.

For enquirles contact
Supply Chaln Unit Mothapo KJ - 013 265 8607
Asset Unlt: Makgalemane TM - 013 266 8652

Mr Moganed] RM,

ACTING MUNICIPAL MANAGER
PRIVATE BAG X 434

JANE FURSE, 1085

are required to Initial each page of the tender

WWW BRTADILCD. Eh

Dr Ruth Segomotsi Mompati District Municipakity situated in Vryburg, North West Province, sirives to progressively provide
quallty and sustalnable services 1o all lts communities and develop the reglon optimally. To manage this process,

appropriately qualified and exg I
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SENIOR MANAGER: PLANNING AND DEVELOPMENT
(FIVE YEAR FIXED TERM PERFORMANCE BASED CONTRACT)
TO BE STATIONED IN VRYBURG

Total remuneration package will be in terms of Government Gazette No. 43122,
dated 20 March 2020 (i.e. Minimum R846 307; Midpoint R950 907 and
MaxImum R1040327 per annum)

REQUIREMENTS:
+ Bachalor of Science Degree In BuHr.II Sdlences/ArchilecUBachelor Degree
InTewn and Raglonal Planning or t Studies; orequivalent
« Registered as professional planner will be an added advanlage
* Five (5) years exparience at middle mana%gment level; and have proven
| Prafessional I ntal /Town and Reglonal Planning

experienoe.

« Cartificale in Municipal Finance Management or Ceftificate Program In
Municipal Development (CPMD) will be an added advantage or the
successful candidate who does not have the CPMD must complete the
CPMD wilhin elghteen (18) menths from the dale of appointment, ln
accordance with Govamment Notice, No, 91 of 3 February 2017, a
promulgated In Government Gazelle No. 40593, falllng which the
wtmnl is aulomatically torminated one month ‘stter the applicable

* R ded candidates mustund Y t

+ Valid criver's llcence and NO criminal record.

+ The need for:slgning of an employment contract, a performance agreement
and disclosure of financtal interest

+ The need toundsrgo securily vetting

KNOWLEDGE

+ Good knowledge and understanding of relevant pollcy and leglslation

+ Good understanding of institutional govemance systems and performence
management
+ Good knowledge of Supply Chain Management regulations and the
Praferentlal Procuremeni Policy Framework Act, 2000 (Act No. 5072000)

* Knowledge of geographical Informatlon systsms and

+ Knowledge of spatial, lown and development planning

+ Budgetand financlal management

* Ablllty to be aninnovative and strategic leader.

* Good facllitation and communleation skills

Invited lo apply for the following positions:-

* Reglstration wilh a recognised relevant engineering professlonal body will
be an added advantage,

KEY PERFORMANCE AREAS
The incumbent will be responsibla for the following: To manage the
Engineering, Projec! Man. nt Unit ef the Municipalily; Assist he CFO lo
complla annuarP%ect Blidpets; Assist the Council to draw up and implamant
annual Sira ns; Ensure effective service detivary o all iis consumers
and stakeholders and ensure B"Eliance of all Water Servica Providers
ISP); Ensure Water and Sewer efffuent quality complianca fo adhare to the
WA 's Blue Dmp and Green Drop requirements rséxgecuvaby Ensure
Implementation of tha Council '8 Fres Bas{cs«an-lﬁs Prapara
pmgfsssrepnfwinrporﬂoﬂaaMMayoraICmmIM&s 5ub—rnlmlon to the
Council for approval, Enaumtrmallrmlmdllmnsln and permitting of all raw
mlarabsmuanand sawer affuent will be done a uphdd Ensure that the

Service Da‘mlupmant Plan (WSDP), By-Laws and lariffs are Iﬂﬂ)‘

aﬁd of water, sanitation and roads
mm wilh the mspocxnrn nicipal IDP's and the Regional mendm
and development plans; Ensure that all are implemented using
EPWP pﬂncfplos Ensure comphanoeo( | legal s and conditions,
required from the differant sphere of Govemment; Ensure effective and
Implementation of all Counlero]w Manage contract administration of i
Implamenied projacts; Manage-and conlrol the approved Budqa‘hs of the
Englneering and Technlcal Services D 1 Malntaln Project
Perlarmancs data on a National Database; Assist with'related Muricipal
Infrastructure programmes.

SENIOR MANAGER: CORPORATE SUPPORT SERVICES
(FIVE YEAR FIXED TERM PERFOMANCE BASED CONTRACT)
TO BE STATIONED IN VRYBURG

Total remunaration package will be in terms of Govemment Gazetle No.
43122, datad 20 March 2020 {i.e. Minimum R846 307; Midpolnt R950 907 and
Maximum R1 040 327 per annum)

REQUIREMENTS:
» Bachelor's Degree In Public Administration/ Management Sclences/ Law; or
equlvalent.
. Flve(5)yearsaoqnnmnlmmlsmmagamenllevel
» Havep g 'axpeﬂanoelnadmlnlstranon
« The need for signing of an t contract, & perft
and disclosure of financtal interest
« Cartificate In Municipal Finance Managnrgenl or Certlﬂcate Program in

higher education
& training

A Department:
; Higher Education and Training
REPUBLIC OF SOUTH AFRICA

THE DEPARTMENT OF HIGHER EDUCATION AND TRAINING
(UMGUNGUNDLOVU TVET COLLEGE) HAS THE FOLLOWING
VACANCIES:

APPLICATIONS: Candidates can post o hand deliver thalr applications: Al
LrpﬂcauummuslbamacedinsanvalopeM!hlnn ngdelalh,
undiovu TVET College, Human Resource Depariment, refan
numberofgost Private Bag , Plgl .BZUO{NB hhmilha
rasporislbiity of the college should your It In the post office).
Alteativaly, applications can be hand. \remdln
Streel (SECURITY OFFICE), Pletermarilzburg, 3201
CLOSING DATE: 12/08/2022 a 16:00 PM

NOTE Candidates who wish to apply must forward their Senlor Ceriificate
Qualifications, Academlc Record, 1D copy, drivers licanse (only Shortnd
candidates wil be required 1o hels documents). Must altach &
comprehensive CV and fully c ompleled and signed NEW 283 form
{obtalnable from all G ust be
submltted In an envelope with !he referenca number of the post cloarly
indlcated. It Is the sibility of the applicant to enstere that Mnrforadgn
ualifications have been verified and evaluated by the South Afdean
lifications Authority and DHET. Due Lo the farge number of epplications
anficipated, correspondance will be limited to shorllisted candidates only.
Applicants mrmvenoibeen omlaciadvdtkﬂnammu:saﬂnr the closing
dale should 0 ras6nes
Iharlgmrioth poeﬁ EN UIRIES: MhsNJuIBTGI 03381 9

POST: NCV ELECTRICAL ENGINEERING STUDIES SENIOR LECTURER
PL2

REFNO.: UTVETC/SLNCVE/N202227

SALARY: R353 979 PER ANNUM PLUS APPLICABLE SERVICE
BENEFITS

NATURE OF APPOINTMENT: PERMANENT

CENTRE: UMGUNGUNDLOVU TVET COLLEGE

REGUIREMENTS: A recognisad National Diploma (NCFE) in Eiwirlcar
engineening. A Teachers qu qwmlﬁneﬂun Al laast threa (03) years lecturi
experianca, preferably In a TVET Collegs, WMMasnnﬂaseawand
Moderator will b an added advantage. Ability 1o conduct pmr.uca1 training,
Extensive knowledge of academic assassment and moderalion procedures.
Sound knowledge of the TVET Colleges landscape DHET policies pertinant
fo tsaching and leaming. Abliity to handla quantilative and quelitative
Information, analyss and proeont Il cogently and al!ecﬂvury a5 a basis for
decision-making. Abllity to handle pressure and mee! deadlines. Good
Issdarship communication, mnnlluﬂng and avslualion. na%ullalion
iworking, reporting, conflict resolulion and

e\mnls and project munagamnl shills. Abity o rnanago Dﬂﬂm
provida criical feedbatk in en manner. Proven track record of

KEYPERFORMANCEAREAS A e
oA Municipal D PMD) will be
The wil bo 1o the Acoounting Ofi8f, ., Ceificate jn Munlcipel Finance Menagement o Gerifoats P
Bvalopmen ‘rogram In
ﬁuﬂmlﬂf’fm}? mm&%nm arﬁ;oﬂntagm!glgmlopmn: Municlpal Development (CPMD) Wil bo o added advantaga of the
glan Monitor the m pafhrn'rance mgnagamn[ succassful candidate 'who does not hava the CPMD must complete the
nnd the im rcmsntalion nl 0 of CPMD within eighteen (16) months from the dala of appoiniment, In
o o ond Land Uss Managemnt, Developk accordance with Govemment Notice, No. 81 of 3 February 2017, a
e .ﬂssm Iumi A lnm ani; Developing and for promulgated in Governmen! Gaze::‘ No. 40593 a;grllng which |he
tha need nrrcrma] and lnfonnal housi gx mmmem:mt spaua1 el tis terminated ane moni the applicable
la fhatf diha district municipalty | Theneedto under osecurity vetllng
andlts Iocalssubscnbe to Mnaﬂunwlepaual dawmmpnrspew\rafurh sl 9 -
Nﬂﬂhun oro; o
o{umanmmgmmancfummmﬁmng Ovarses and o Y s and NO erminal ecord,
activities in the Dlrectorate and cross-border |n ag: 3
revise and Implement pollcles, procaduras and Ensure that KNOWLEDGE 1
approved budget Is executed In fing with the dellve nd budgel  » Good knowledge and frelevant policles and leglslati
Implementalion plan (SDBIP) for the directarala of Planning and 'OPW"I + Good understanding of Institutional g systems and perf
management
INTERNAL AUDIT SHARED SERVICES * Good knowledge of pportservices, includi

CHIEF AUDIT EXECUTIVE
(FIVE YEAR FIXED TERM PERFORMANCE BASED CONTRACT)
TOBE STATIONED IN VRYBURG

pacimFuMﬂheln terms of Governiment Gazette No, 43122,
Ilsb)d 20 Man‘.h 2020 (e Minimum R846 307; Midpoint R850 907 and
Maximum R1040 327 per annum)

* Human Capital Management, Legal aumnos Faciiies anri Rmds
Maneqen-mr;'ta,lnfo "81!9 logyand G

Good k {
Wan supp

cna!n manugemant tegulnlm and the
Act, 2000 (Act No. 50l 2000)

> govemna

. Wmhmrﬁda'lhm Act, and otherlabourrelated prescripls

G background and human capltal ent

9 Knowiedgooi wordlnaﬂon and overslght ola!lspeclallsed supportfunctions

fully managing and nating the Implmmnlaﬂon of planned

goah:andwrﬁngmmmnqsnf fessional colleagues, SA ﬂlmlim

doeﬂH“ Bmar ‘}e,c«mulermaraww Word, MS Excel and PowerPohl Avalid
ver's license.

DUTIES: Assist with recrultment, reglslrallon and mg;:ction of students.

‘studants, Lislse with the Lectures, Head of Dapartment and Student

\ |

provide u1|ice| feedbaa( In an ob!ecl.f\ro manner. Proven track record of
oal miworldngmm 4 of dmn?mmmgaw&gﬂmum
goalsa arange ues
Wﬁe Computer feracy (MS Word, MS Excel and PowerPoint). A valid
ver'slicense.

DUTIES: Asslst with recrultment, reglstration and induction of studenis.
Faciiitate general academic and career dg ni of sludents, Prepare
and present lessons In compliance with the annual academic plan,
tha Campus time-table and the Collega's Qualmr Manmaent system.
Coordinale the of tralning needs. Provide
guldance on sydabl, cumiculum and tearnmg ou100mes Implement and
monitor all polk maumpamunImnﬂmdoﬂmlndudlmexamlnaﬂonand
cerlification of students within he department. Create a conducive classroom
environment and ansura efficient classroom management and discipline of

Officars In providing support intervantions o students. Assess

capture marks, analyse, interpret, affact appropriate remedial action nnd
malntain the necessary ICASS and |SAT records, Faclitata the distfbution of
texibooks @nd sludent packs. Manage and monllor siaff and student
altendance, Mal nandladim&mﬁanu%mamwapaﬁmasmu
85 Lectures work place inlegrated leaming. Ensure the smooth running of the
department and submit ragular reports fo the HoD. Chair mestings of
Lectures and Students within the depariment.

POST: BUSINESS STUDIES: SENIORLECTURER PL2

REFERENCE NO. UTVETC/SLBS/N202234

REFERENCE NO. UTVETC/SLBS/MSI202235

SALARY: R353 979 PER ANNUM PLUS APPLICABLE SERVICE
BENEFITS

NATURE OF APPOINTMENT: PERMANENT

SITE: UMGUNGUNDLOVU TVET COLLEGE

REQUIREMENTS: A nised National Diploma (NQF6) in Business:
studles. A Teachers qualificalion. Al least three (03) years thurinn
experience, preferably In 8 TVET tation as an Assessor and
Moderator will be an added advantage, Mill!y fo mnduﬂpracﬁunr tralning.
Extenslve knawladga of academic assessmenl and moteration n&:‘mdum
Sound knowledge of the TVET Colleges landscape DHET policies pertinant
lo teaching and loaming. Abllity to handle quaniiiative and qualifative
Informalion, analyse and present Il cogenlly and: 88 @ basis for
decislon-making. Ability io handle pressure and meet lines. Good
lsadership, r.ornmunimtlon. monitoring and avaluation, ne%aﬂauon
networking, reporting, conflict resolution and problam soivi
events and project managemam skills. Abillty fo manage porfarlmnw
provide critical feedback in manner. Proven frack record of
successfully managing md inating the imphemmﬂun ol mon
goals and working with a range of colleagues. SA
gﬁﬂﬂ:aﬁe Cuwulafhlemq (M5 Word, MS Excel and Pmn?uht) Avalid
ver's license.

DUTIES: Assist with recrultment, reglstration and Induction of students
iwihula general academic and career day of:
esent lessons In compliance with the Colisge annual academic sﬂnn.
gampus time-table and the Couega‘s Quallty Managemenl syslem.
tof the programme's training needs. Provide

acilitate genaral academic and career o Prepare

and present lessons In compliance with the College annual academic plun.
the Campus lime-lablo and the College's Quality Management
Coordinate the procuremant of the programme's training needs. rovide
guldance on aylfabl, curmictium leamning outcomas. Implement: and
monltorall poﬂasaﬂlaﬂmpaclun learning delivery inciuding examination and
cerlificaion of students within the department, Creale a conducive classroom

guldanoe on s flabl, curriculum and leaming oulcomes, Implement and
manilor all pollcies thatimpact on leaming dahwry lnduding examination and
cerification of students within the dep classroom

environment and ensure efficient dassroom managermnl and discipling of
shudants. Lialse wilh the Loctures: Head of Departmant and Student Support
Officers In providing support Intervantions (o sludents. Assess sludents, |
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The Mpumalanga Regional Training Trust is an
accredited training provider in the Province. Its
mandate is to develop the Human Resources base
of the Mpumalanga Province via the provision of
experlential, technical, hospitality and tourism,
entrepreneurship and life skills training. Applications
are invited from suitable and qualified candidates for
the following vacant position:

Supply Chain and

Administration Manager

Remuneration: M/nimum: R825 332.00
Med/an: R 954 584.00 Maximum: R 1 167 007.00

Minlmum Requirements

» B, Com Degree/ Degree in Supply Chain/
Procurement Management « Six (6) years Managerlal
Work experlence of which three (3) years should be
in the Public Sector » Experience In Management of
Warehouse, Stores Operations, Fleet Management
and Transportation Operations ¢  Financial
Management skllls « Negotlations skills  Valid driver's
licence * Must have own transport

Key performance areas:

« Develop Supply Chain Management Policies and
Procedures in line with Treasury Regulations and PFMA
* Oversee the development of the supplier database
to ensure that it is always accurate and up-to-date »
Oversee the Purchase Requisition and Procurement
Process for good/ services less than R1 000 000.00
* Oversee and manage the Tenders/Bids processes
for the procurement of good /services above R1 000
000.00 » Manage the delivery of goods and services
according to the Service Level Agreements » Oversee
and manage the administration cperations ¢ Security
and Property/Facilities management ¢ Achieve
financial targets for procurement and ensure good
governance within MRTT

Mpumalanga Reglonal Tralning Trust Is an equal
opportunity and affirmative action employer, woman

and people living with disabllitles are also strongly

encouraged to apply.

Individuals who meet the above requirements

and are interested in the

their applications and detailed CV's together with
application letter, certified copies of qualifications, ID

and drivers licence to:

The Human Resources Manager

Private Bag X7288
Witbank
1035

or hand delivered to
Suit No. 08 Bureau de Paui
Corrldor Crescent

Route N4 Business ParkBen Fleur Ext 11 Witbank

1035

E-mail: recruitment@rttrust.

Enquiries: SN Mabena

Tel: [013] 656 0931/ [013] 656 0875

Short-listed candidates

qualifications, reference and other relevant checks.

NB: Failure to submit the

will lead to the disqualification of candidates,
Applications with foreign qualifications must attach
SAQA verifications. The recommended candidate
will undergo comprehensive reference check which
include qualification verification, credit criminal and
other refevant checks. Comprehensive assessment

may be conducted.
Closing date: 29 July 2022

No applications received after the closing date shall
be considered. Communication will enly be entered
into with shortlisted candidates. If you do not receive

correspondence within 30 d

should consider your application to be unsuccessful.

Mpumalanga Reglonal Tralning Trust reserves the
right to make appointment.

position should forward

2022 1196

CO.za

will be subjected to

required documentations

ays from closing date, you

WWW.BASADIZI.CO.ZA

BASADII MEDIA - ADVERTISING

appropriate competencles in the following areas:

Package: R307 049.00

Reference:

Reference:

mMmcr J i

MATIONAL ENERGY REGULATOR OF SOUTH AFRICA

| VACANCIES |

The National Energy Regulator of South Africa (NERSA) is a regulatory authorlty established as a juristlc
person in terms of section 3 of the National Energy Regulator Act, 2004 (Act No. 40 of 2004). NERSA's
mandate is to regulate the electriclty, piped-gas and petroleum pipeline industries In terms of the Electricity
Regulation Act, 2006 (Act No. 4 of 2006), Gas Act, 2001 (Act No. 48 of 2001) and Petroleum Pipelines Act,
2003 (Act No. 60-of 2003). The structure of the Energy Regulator consists of nine members, five of whom
are part time and four are full tims, including the Chief Executlve Officer (CEO). The Energy Regulator
is supported by a secretariat under the direction of the CEO. NERSA wishes to recrult personnel with

SENIOR ANALYST: REGULATORY REPORTING MANUAL (RRM) AND AUDITS
Department: Gas Pricing and Tariffs

Package: R740 220,00 -- R1 015 042,00 per annum (CTC)

Reference: HR a08/22

COMPLIANCE MONITORING TECHNICIAN
Departiment: Electricity Licensing, Compliance and Dispute Resolution

Package: R479 128.00 - R608 484,00 per annum (CTC)

HR 09/22

LICENSING OFFICER
Department; Electricity Licensing, Compliance and Dispute Resolution
R451 562.00 per annum (CTC)
HR 10/22

THE CLOSING DATE FOR THE ABOVE POSITIONS IS 04 AUGUST 2022

\




